
If you are aiming for an airline career, the MPL route can feel like the difference between reading a map and
actually getting on the runway. MPL, or Multi-Crew Pilot Licence, is built around airline-style, multi-crew
operations. And at AELO Swiss Academy, the story is anchored to a specific aviation training organization in
Switzerland, with an airline-focused pathway offered alongside SkyAlps.

AELO Swiss Academy presents itself as an Approved Training Organization (ATO) with approval code
CH.ATO.0311, based in Locarno and Gordola in Switzerland. The organization also positions its origins in
Switzerland dating back to 1985, which means the school is not brand new to training pilots, even if names and
branding have evolved. In February 2024, Aero Locarno rebranded as AELO Swiss Academy, with AELO presented
as the new global brand name for the former Aero Locarno flight-training group. That rebrand matters because it
signals continuity under a new umbrella, rather than a training operation that suddenly reinvented itself.

For the SkyAlps MPL pathway specifically, AELO states it offers an MPL program with SkyAlps Airlines, and it also
makes a job-guarantee claim for the MPL pathway. That is the kind of sentence you should treat as a starting
point, not the finish line. If the guarantee is central to your decision, you should understand what it means in
practice, what conditions apply, and what “guarantee” translates to in your paperwork, your progress
requirements, and the timing of opportunities.

Why the AELO setting feels different once you zoom in on details
Training is training, but the environment shapes how that training lands in your body and decisions. AELO is
located at an airport in the Locarno area. Local reporting said the academy opened a new site at Locarno Airport,
with a stated annual training volume of about 200 future airline pilots, a fleet projected to exceed 30 aircraft, and
two simulators including a Boeing 737 simulator. Another report quoted AELO’s director, Stefano Buratti,
describing training on the order of roughly 110 to 120 airline-pilot aelo swiss candidates per year and about 250
total students annually, with graduates reportedly going on to airlines including KLM, easyJet, Ryanair, and Swiss.

Those numbers do two things for a prospective candidate. First, they suggest the program is sized for continuous
throughput, not occasional “one student at a time” logistics. Second, they hint at an operational focus: multi-crew
airline relevance is easier to teach when you have simulator capacity and a pipeline that is not constantly
reinventing itself.

At the same time, “bigger training volume” can come with a trade-off. The more students you train in parallel, the
more critical communication becomes. Timetables, rechecks, access to training devices, and feedback loops all
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have to be disciplined. If you thrive with structured schedules, that may feel like a boost. If you struggle with
pressure or prefer lots of unstructured time to process, you’ll need to plan your study habits carefully from day
one.

MPL at a glance, without pretending it is magic
MPL is often marketed as a fast lane to airline operations. The key word is “operations.” MPL training is designed
around the concept that you will learn within a multi-crew workflow and build competence for that environment.

The verified context here is straightforward: AELO offers an MPL program with SkyAlps Airlines. That is the
anchor. What you should avoid is assuming every MPL pathway will mirror another school’s approach, because
MPL programs can vary in structure, pacing, and the way the airline integration is handled.

What you can do, instead, is focus on what MPL really demands from you as a candidate. It is not just about
passing checks. It is about operating like you are already part of a crew, because the training mindset is multi-
crew from the start: communication discipline, standard phraseology habits, and scenario thinking. Even if you
have never sat in a simulator before, you can prepare for that kind of learning by practicing stable routines, clear
mental checklists, and calm decision-making when the situation gets busy.

The job-guarantee claim: treat it like a contract, not a promise
AELO states it offers an MPL program with SkyAlps Airlines, including a job-guarantee claim for the MPL pathway.
That line is important, because it is the reason many candidates look beyond pure training logistics and start
asking about outcome.

But “job guarantee” is also the phrase that deserves the most careful reading.

When people hear “guarantee,” they may think in absolutes. In real training pipelines, outcomes depend on
several things: your performance, your training completion within required parameters, your medical and
eligibility status, your ability to meet the airline’s selection requirements, and the airline’s hiring conditions during
a given window.

I am not saying those conditions exist here, because the verified information you have does not spell them out.
What I am saying is that you should demand clarity. If the guarantee is truly central to the value proposition, ask
how it is documented and what the boundaries are.

Here are the kinds of questions that usually surface the real answer, and they are the questions you want to be
able to ask before you sign anything:

What exactly does the job-guarantee statement cover, and what does it not cover?

What are the measurable academic or training completion milestones that you must meet to qualify for the
guarantee?

Is the guarantee tied specifically to completion timing, and what happens if training takes longer due to
rechecks or schedule constraints?

How does airline selection work relative to the guarantee, and are there separate eligibility steps you must
pass?

In what scenarios would the guarantee not apply, and how is that communicated to candidates in writing?

If you can walk through those five points and get direct answers, you will feel much more in control of your
decision.



The rebrand story: continuity can be comforting, but verify current
details anyway
The Feb 2024 rebrand from Aero Locarno to AELO Swiss Academy is a notable backdrop. The verified context
says AELO is the new global brand name for the former Aero Locarno flight-training group. That suggests a
continuity in operations, not a blank-sheet rebuild.

Continuity can be comforting. A school with a long training history since 1985 is likely to have seen enough
cycles of student intake, regulatory adjustments, and operational challenges to have systems in place. At the
same time, even with continuity, you should verify the details that affect you personally.

For example, training site changes can affect daily rhythm: where briefing rooms are, how simulator scheduling
works, whether there are new facilities, and how long the commute is from your accommodation. RSI reported
that AELO opened a new site at Locarno Airport. Even if you are not moving yet, understanding your future
logistics helps you avoid avoidable stress.

Adventurous candidates often love the romance of location. The real trick is to balance romance with operational
readiness. You want to be excited, not disoriented.

Equal-opportunity standards: not a footnote, but a culture signal
AELO’s public materials state it maintains equal-opportunity standards and prohibits discrimination based on
gender, race, religion, age, or national origin.

This matters because training environments can be intense. You will progress or stall based on performance,
feedback quality, and how safe you feel to ask questions. Clear anti-discrimination standards do not magically
remove stress, but they do set a baseline for how candidates should be treated.

If you are looking for an MPL pathway, you are not just buying a course. You are joining an environment for
months or years, depending on the pathway structure. A culture that is explicit about equal opportunity helps
you focus on learning, not on navigating unnecessary friction.

The airline relevance is not just a slogan, it is supported by training
infrastructure



Training becomes believable when it includes the right tools. Verified context mentions that AELO’s reporting
describes two simulators including a Boeing 737 simulator. That does not mean your MPL journey will be spent in
the 737 sim for every phase, because the context does not provide a breakdown of how training time is allocated.
But the presence of a Boeing 737 simulator is still a strong signal that the academy is not only teaching generic
flying skills.

If you are someone who learns well by immersion, simulator exposure is a major factor in how quickly the course
language and crew coordination concepts start to click. If you get overwhelmed by complex sessions, simulator-
rich training can still work, as long as you find your personal method for debriefing. Your job during training is to
convert “I survived that session” into “I know exactly what to do differently next time.”

Scale can help, and it can also pressure your personal process
RSI quoted the director describing around 110 to 120 airline-pilot candidates per year and about 250 total
students annually. Local reporting also mentioned a stated annual training volume of about 200 future airline
pilots and a projected fleet exceeding 30 aircraft.

When a training organization scales, there are benefits. There are more chances to run structured lessons, more
simulator scheduling flexibility in theory, and a broader base of instructor availability. That can translate into less
idle time for candidates.

But scale also increases the importance of your individual routine. You can no longer rely on “I will catch up when
things calm down,” because training tends to keep moving. If your ground studies lag, your simulator
performance usually suffers quickly. If your motivation drops, it can be harder to recover when your calendar is
full and the next milestone is already waiting.

That is where your advantage comes from being ready before you arrive. If you treat your early weeks as the
foundation of your whole program, you will spend less time in reactive mode later.

Where SkyAlps fits, and how to think about the airline tie-in
The verified context says AELO’s MPL program is with SkyAlps Airlines. That is the most important detail about
the SkyAlps element that we can state without guessing.

What you can safely infer is that the MPL pathway is positioned as an airline integrated route rather than an
isolated training course. However, you should still avoid assuming that airline processes are identical to training
processes. Airlines often have their own selection steps and operational requirements that sit alongside training
completion.

Your best strategy is to treat the SkyAlps tie-in as both a benefit and a responsibility: a benefit because you are
likely learning in a framework aligned with the airline environment, and a responsibility because you must be
proactive about understanding what is expected of you beyond the flying.

If there is a job-guarantee claim, your relationship to that guarantee should be anchored in your documented
expectations. If you feel that some parts of the story are verbal and vague, ask for the relevant terms in writing.

Practical realities you can plan for now, based on what is known
Because the verified information here includes the location in Locarno/Gordola and the existence of a new site at
Locarno Airport, you can plan around the reality that your life during training may be tightly linked to airport



schedules. Those schedules do not just affect simulator slots. They influence briefing times, transport needs, meal
timing, and the kind of fatigue you carry into the next training block.

Also, the presence of a Boeing 737 simulator suggests the learning experience may involve high realism in
procedures and communication. Realism can be energizing, but it can also be cognitively heavy. If you come in
expecting pure exhilaration, you may be surprised by how much repetition and correction is involved.

Finally, the school’s ATO status (CH.ATO.0311) is a reminder that training is regulated. That is a good thing,
because it means the training path is not entirely improvisational. It also means you should be careful with your
own commitments outside training. You want to protect the consistency that regulators and training
organizations depend on.

A decision framework for candidates considering AELO’s SkyAlps MPL
pathway
You can decide with your head and your gut, but you cannot skip one part: verification. If you are excited by the
idea of an MPL pathway with SkyAlps and the job-guarantee claim, your next step should be to convert
excitement into a list of concrete answers.

Here is how I would personally frame it while staying grounded in the verifiable facts.

First, confirm the core relationship: AELO provides an MPL program with SkyAlps Airlines. That is your pathway
identity.

Second, confirm the outcome language: AELO claims a job guarantee for the MPL pathway. Make sure you
understand exactly what is guaranteed and under what conditions.

Third, evaluate the training environment: AELO is based in Locarno/Gordola, has nearly four decades of pilot-
training history since 1985, and has simulator infrastructure described in reporting, including a Boeing 737
simulator. Those points matter for how immersive and operational the training is likely to feel.

Fourth, check cultural and support commitments: AELO states equal-opportunity standards and non-
discrimination across several categories. That affects your everyday experience of learning and feedback.

Fifth, reconcile scale with your own performance style: the reporting describes meaningful annual throughput
and projected fleet capacity. That likely means a busy schedule. Plan for intensity.



If you can align those five elements with your own needs, you will be making a decision that feels less like
gambling and more like taking an informed shot at an airline-shaped goal.

What to expect emotionally when you commit to an airline-shaped
path
Adventurous candidates often underestimate the emotional tempo of training. The adventure is real, but it is not
constant adrenaline. It is cycles: confidence during a good session, frustration after a correction, focus during
preparation, and a strange kind of calm right before you do the real work.

With an MPL pathway connected to an airline, the emotional stakes can rise quickly because the outcome is tied
to career progression, not just personal development. That is why clarity on the job-guarantee claim is so
important. Uncertainty drains energy. Clarity gives you traction.

When you know what you must do, you can get on with doing it.

If you want the simplest “adventurous but smart” posture, it is this: let the ambition carry you, but let your
paperwork and your questions protect you. The sky can be wide open and still require tight preparation on the
ground.

Your next steps: make the pathway details real
Before you commit, treat your inquiry like you are preparing to join a crew. You want accurate information, clear
expectations, and a realistic understanding of how your time will be spent.

If AELO and SkyAlps are the right match, you should be able to explain the pathway back to yourself clearly:
where it is offered, what MPL with SkyAlps means in the context of the program, and how the job-guarantee
claim is supported by documented conditions.

From there, you can make the decision confidently, with the right kind of excitement. The kind that comes from
understanding the runway, not just staring at the sky.


